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Additional Reports and Information

1. On or around September 30, 2016 - Eversource will provide a report, similar in form and
content to the prior REP reports submitted in Docket No. DE 09-035, describing REP activities
and expenditures. The report will be in 2 parts, with part 1 covering the first half of 2015, and
part 2 covering activities from July 1, 2015 through June 30, 2016 and using actual data for those
periods. The part 2 report will be based on plant in service data. Included in the report will be a
comparison, by month, of the budgets for plant in service to the actual expenditures for plant in
service.

2. On or around August 1, 2016 and every three months thereafter - Eversource will resume
regular reporting on the status of its Geographic Information System (GIS) Project — the last
report on which was submitted on December 17, 2013. These reports will include any additional
work and charges to the original GIS Project, and incorporate the company’s GIS Connectivity
Project. Reports will continue to be filed every three months until at least May 1, 2017 or the
date upon which the report will have final data on the completed Connectivity Project and no
additional GIS-related charges are anticipated to REP.

3. On or around August 31, 2016 — Eversource will provide a copy of the new company
procedure for ensuring that the GIS will continue to be updated and validated as changes to the
distribution system are made as a normal course of work.

4. On or around June 30, 2016 — Eversource will provide a report on staffing levels, by month,
from the beginning of 2015 to the present. The report will show the number of line crews, digger
crews, troubleshooters, contractor line crews, and any other line maintenance personnel for each
Area Work Center and Satellite Location and will describe the number of positions (FTEs)
allotted, open, and filled, by month. The report will also provide information on the newly
implemented apprentice program and incorporate these positions to their assigned location.



